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A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SARATOGA SPRINGS, NY 

 

WHEREAS, the City of Saratoga Springs is required to abide by the provisions of Article 3, Section 32 of 

the New York State Public Housing Law regarding compensation for the employees of the Saratoga 

Springs Housing Authority (hereinafter “the Authority”), and 

 

WHEREAS, on May 7, 2013 the Saratoga Springs City Council (hereinafter “the Council”) passed a 

resolution stating: 

 

1. NOW, THEREFORE BE IT RESOLVED, the Council considers the guidelines, statements, findings, 

conclusions and recommendations in the Audit as an appropriate standard of review for 

employees’ compensation set by the Authority, and 

 

2. BE IT FURTHER RESOLVED, any presentation by the Authority to the Council of compensation for 

approval pursuant to Section 32 of the Public Housing Law of the State of New York shall be in 

accordance with the Audit’s guidelines, statements, findings, conclusions and recommendations.  

 

WHEREAS, the Audit referred to in the Council’s resolution of May 7, 2013 was the Saratoga Springs 

Housing Authority Board Oversight and Internal Controls Over Payroll and Employee Benefits performed 

by the Office of the New York State Comptroller #2012M-136 (hereinafter “the Audit”), and 

 

WHEREAS, in conjunction with providing guidelines for payroll and compensation, and citing Authority 

personnel policy, the Audit makes the following findings and conclusions regarding certain 

compensation set by the Authority: 

 

1. the Director’s compensation:  

 

a. exceeded the 2010-2011 salaries of all the Principals in the Saratoga City School District 

(page 13);  

b. fell within the top 7 percent of housing authority executive directors on a nation-wide basis 

(page 13);  

c. fell within at least the top 25 percent of housing authority executive directors in the New 

York/New Jersey region (page 13); and  

d. exceeded four local housing authorizes surveyed by OSC, including Plattsburgh, Troy, 

Schenectady, and Albany and in each of those cases, the housing authorities were 

responsible for significantly more tenant rentals than in Saratoga (page14);  

 

2. “the Authority did not pay the Director in accordance with its policy.” (page 14); 

 

3. the provisions of the Director’s employment contract “expose the Authority to substantial 

financial liabilities and provide only minimal protection from the Director’s abrupt departure…” 

(page 16);  

 

4. “the current Accountant’s salary compares favorably with the City’s Finance Director and with 

the CFOs in the other housing authorities. In addition, the Authority has achieved significant cost 

efficiencies by employing this individual.” (page 18), and 

 



 

2 
 

WHEREAS, attached hereto is the FY 2013-2014 Schedule of All Positions and Salaries (Attachment A) 

submitted to the Council on May 6, 2013 in response to the May 15, 2012 Memo and April 5, 2013 

letter, both from the Commissioner of Finance, and  

 

WHEREAS, the 2013-2014 compensation of all Authority employees, with the exception of the Executive 

Director and the Account Clerk/Typist, were agreed to pursuant to a collective bargaining agreement 

between the Authority and Civil Service Employees Association, Local 1000, signed on March 22, 2013, 

after both parties were represented by competent counsel, and  

 

WHEREAS, the salaries described in Attachment A for the Executive Director and the Accountant and 

those reviewed by the Office of the State Comptroller in its Audit herein referenced are substantially 

similar, and 

 

WHEREAS, the Council has been provided no comparative compensation data or other information 

sufficiently supporting or explaining the compensation described in Attachment A for the Executive 

Director and Account Clerk/Typist of the Authority, or addressing the, guidelines, statements, findings, 

conclusions,  and recommendations discussed in the Audit. 

 

 
NOW, THEREFORE BE IT RESOLVED, that in accordance with section 32 of the New York Public Housing 

Law and based on the guidelines, statements, findings, conclusions, and recommendations of the Audit 

of the Saratoga Springs Housing Authority by the Office of the New York State Comptroller, for the year 

2013-2014, the City Council approves all compensation for those employees of the Saratoga Springs 

Housing Authority that was reached pursuant to the collective bargaining agreement signed by the 

Saratoga Springs Housing Authority and Civil Service Employees Association, Local 1000 dated March 22, 

2013, and 

 

BE IT FURTHER RESOLVED, that in accordance with section 32 of the New York Public Housing Law and 

based on the guidelines, statements, findings, conclusions, and recommendations of the Audit of the 

Saratoga Springs Housing Authority by the Office of the New York State Comptroller, for the year 2013-

2014, the City Council disapproves the compensation for the Executive Director and the Account 

Clerk/Typist of the Saratoga Springs Housing Authority. 

 

 

 

ADOPTED: 

 

AYES______ 

 

NAYS______ 

 



u106
Typewritten Text

u106_0
Typewritten Text

u106_1
Typewritten Text
Attachment A




